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Insight report

Focal point

Engagement

Theme headlines

Themes

Goal Clarity
Engagement Outcomes
Communication

Task Satisfaction
Employee Involvement
Teamwork

Learning & Development
Recognition & Reward
Pay & Benefits
Management Effectiveness
Employee Support
Health and safety

Personal Security

Driver items

5 questions most impacting Engagement

Impact Question

| feel valued and recognised for the

work that | do

@ ©

my job

@ ©

manager

| have the right opportunities to learn
and grow at work

| am motivated to do the very best in

| get a sense of achievement from
working at the UK Supreme Court

| have the flexibility | need to get on
with my job and | am trusted by my
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Appendix

Dashboard: UKSC 2019

Dashboard hierarchy type: none

Response count: 47

Panel count: 52

Participation: 90%

Comparison: Uk Supreme Court 2018
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